‘_(:]BI‘),, ABM FashionsLtd.

Horina Chala, Kashimpur Road, Konabari, Gazipur

FORCED LABOUR
POLICY
TSIES AW Ao

GG Ty forg

Approved by

Managing Director / DMD / Director

Page 1 of 18



[l

D ABM Fashions Ltd.

EPri Horina Chala, Kashimpur Road, Konabari, Gazipur

1y

CggLe

eLtd (e
—1
o =

L3
3

Forced Labour Policy
TSRS AW o

siferfor/ifese ¢
5.5 IfABTTD 8
FRLF FRANS, (FIF ST (I SAZR (FIF FF (SRS 2N I F& 00 A1 e @I a7 |

3.% @I 8
TEINT Ao [ 15 ¢ @92 T @ @ Frenw & @ [y s8¢

3.9 TTw=T3
FoT LTI W, I 2 A AR T 9R TR N T FAT (@R Sowy | ey, o,
AT, AR, FIFAT, 75, *NfE, v S Tenifn e ¢Re@ (SieedE W Y el fFive g @3
siferfor Sy |

5.8 FTH ¢
TR (R T NGE e I I AP 2N, I 23 *7y A ea ez s

T AEAMEE 2N, I # (N @7 Segsl/aeeT g

O %% 1 ©ife emfal T s (1S dRICT TG M 1 7 9= T #fesa 3wl e |
e el e ArmEe W 37 I %3 T [Rwhs 273 -

S| T @3 T A O (PN AT (@I N SRS FSIE (N - R @rere AR,
Sfeeeea MGREEE, Srer Afaea @, T3fT FE, G AHREEs Tonf) GeE I A (TS T (76w |
3| b T FIEH /T (FC P& FACO Al BIEE OIS (RF=IF FIe FACA |

© | e B6 T @ @I #F Zore Fer F0e A4 47 |

8 | ARAEA RIS M IS FACAT

€ | SIS RBTS A AN Ol (S T TIFACS (WG G0 FIer T

Y | TP TAE (@ STZ T “GCH SItF M (SR7EF TS FAC! |

q | TSTS! TFEAMHACE O FST FACS 14T

b | IO IS IS APCS 14 F41

5 | FIE FETS FGEHACS (FIF FAC T FT

S0 | QT T (&I I CFCa SN FT

S0 | BIFRIT ST AT RIS I FO2R eIt (F0q PGP S G I L30T 41 |

T G (SRS A Wm0 R | SO AP (@ 2 o 2 @AINE R SrerEr
G IF ANEGOIT DA |

Page 2 of 18



ABM Fashions Ltd.

Horina Chala, Kashimpur Road, Konabari, Gazipur

3. mifrpeie Ffeacea ssfitaia s

e AAfeir Frtea Face fafeiie mftrgare feast/ e arrne |

Director
AfviE

—

e

¥

L

7

GM (Social Compliance)
TRI-JIZAF (FRTT)

Manager (HR)
JRIF (935 SF)

General Manager (Admin)
TRI-JIZAF (L)

J

Dpty. Manager (Welfare)
Ttz JRBIT (STHEAETR)

\

S

\ 4

4

L 4

7~

v ___

Manager (Social Compliance)

J[IFAF (FRATT)

Executive (HR)
«fHfeEle (45 o)

Manager (Admin)
JIZHAF (AI)

Executive (Welfare)

afafFefe (swetenm)

4

7

N
Executive (Social Compliance)

«fafeee (F=am)

¥

Executive (Admin)

afEfFebe ()

Page 3 of 18



ABM Fashions Ltd.

Horina Chala, Kashimpur Road, Konabari, Gazipur

|

TRI-IGAF (QPTI)

General Manager (Admin) H

[

Manager (Admin)

I (FA)

>

|

Executive (Admin)

afERTTe (2rw)

e

:

[

Manager (HR)
JIGAF (935 F)

>

|

Executive (HR)

Fee (13 =)

-

( afi )
wfirce e, g, e, F[am, i, 2T, =S, siea oot Tepin

I (A (SR7ES &N T& IR e T3 | ST, I a3

IR GTE SRR (A0 2Ale fFeiees Tow fofe aea e (163w | are
THOw FEHTHA AR (O | @ AT =S orora =Gy G e |

\ew%ﬁsrw QIS IR @ HLGFG POIG S (MG | )

Q AR *1 ST * 1R 7! T | TR, T, T, R, vy,
2, *NifE, SIFAT ST, e, SIToN, SORBIZT YR @ FGFE AR S
(M | TZ3-TIZIF (L¥PT) (F TS FAC I O T Gl
B |

q TR ¢ S AT I9E] AR & AR FAE | @R A
SORGIEN U @ TGS ARAF SV (MG | AT (LPT) & TR
TR QIR OIF T I B |

(e )
(@ (SR7ES & & TR o 903 | SR, INAET 4R @R
TSR SfFAR (ATF 2 RFetes Toig fofs wea Fai® (T | e Sares
FEATH AR (& | G IO *1S Sesrar =RyeTe 77] e | ey, s,
LTI, T, 5IEa, B, =Y, SFaa ST, @1, SresR, e, et «dg

q GG FOIS S (AR |
\ J

Q AfeTR *IE ST *NRETeTE ! TR | I, T, T, R, vy,
%5, *f%, SIFaa ST, 7@, SIevE, T&IW, WeoR O ¢ TGEE 21AfNE
S AT | AIZAF (435 ) (F TR FACRT A2 S AT (T
BETCR |

J



A P,
Eq DE ABM Fashions Ltd.
d"—u NI W Horina Chala, Kashimpur Road, Konabari, Gazipur
q G (@ (FIF AS A, Q26 T IR FAACEH G (5ACS FAET
Dpty. Manager (Welfare) R AT FRCATTS] T | & TGS Freayie o (et @2 THTaeer
Tts T (STHTCFI) w05 RGNS T |
Executive (Welfare) Q TR (T (T KSR ST TIFIAIC SN R T TR
e (ewEram) FAE | @ NG FCAF (AET G2 SBRAET SCh AR G (TS0 IS
PFFCA |

FAATH
§ TGS FCAF QT T 0EIE ACH FAICIT | @ T A wAfawre,
GM (Compliance) ARG R TG 20 Fofel T3 | @ T o gofnryg @i 3z 936
TRETIUA (F25) AT LTS P AT ST FE T T AT A |
Manager (Compliance) ;ﬁa@vw qF Wﬁwlﬁw G FART | @ TGS Feans
BISE R G (634)) 3-NZ-JRAFIACE (ACAT G2 ST A= (T B |
Executive (Compliance) ¢ T FCF O T 7T GT0Sre IR AMs F4E | @ TS Fogs
afaRRETs (o) FRFAFCE (AN Q32 SIF A=A (T 5o |

Page 5 of 18



:qHh: ABM Fashions L td.

Horina Chala, Kashimpur Road, Konabari, Gazipur

O, FoT Q2 &l 3

Y-
T @F T A O (FIF AW (T I SRS ST (@ - Frwtore @ireR MibRees, sfssem
TR, TR “Af5T oi@, W2T FrC, G ATREEs Toniv) FHCE AT A (FF© T FSAqT

FoT I &S ¢ [T AT ST Ko ARfNFeg 6F F907 | FIIT FAG SA 21 &5 [T 55
FAE AITOITS W35 T TSI FIZA (5F I 6 T (@ (@I TGS Floieroiq Il A1 HGCE AT A |
AL TSt TFE THRAET AfTET T fFCF (R @72 (T TG AIZ G |

T -2
TEHICHET FAABIA /T (FC FIG FACO Al BISE T (SA7EF PG FAC |

T GR &S ¢ AfSag Fea FEE “AREEET TGEMH S Q| ACAMAFS FAGBE SO E T (&I
e Mo e S I 97 @3 ©f Moo T3 & @, &= | I @I «fie Sfefae =g Fe F90e 1 57
SR W TR #JTde TP I SEECFANRT ML &P [orite w@fge T | e=iv et o7 gfoa
T[IZ FAE | FALE Gl T THRART ACHT MG [FCE (7 @ S 9] (7S |

-9
MeIfEF Z6 A @ @ %K ZoTe Fe FA0e 147 F4m |

FHT GR E(S 3 T AT A T B q @ @ 8 Zore F& TS T ARGEAET T AFCS
T | GR TGO S e 142 ARFACT SRS F0o T | IM (SN &AE Fer TS A SR O O (o el
qE T R @ EFG (@ NS AFE TF &fF AIRIME A SEEACEAIEE N &P [KerHiE o[fge F40d |
eI TFoT! 7 SR 97T A= FAC | FALEH Ko M THRART Ao N FeE (07 (T S ar
BISEARCISN

F-8 |
RIS RO AN FIe T |

TN @R *af® 3

T OO FIEE FHIZATE IR @ A9 AAG3o7 TeI T6re AT | ©F ©f AZFE@T T | IR ATore
BT © TOR MG > TOR [N QIR WRE Gy [T (ST IOETs | (T IR @ 41071 ~AfRfEfe geire
T Y SR AR P Ko 9 99 (FF et Fa07 e @F Squdl UIFr (7 | IAAC f[{etor
T ST SR ML FeGF (07 O IR TIZ! (J |

W -¢|
FASANT A (FC ST I G OIS T (SAET IS FACAT |

FoT R *&fS 3

O3 RS IS (FF 002 AZARMT 9% | ATSIRF (FIF fSfesa Ty ereeens « [au q5E 3907 | TeiEd
R 2T e giod 493! FAC3 | AR [ T SHRAR SAGoa T [FeF (7 @7 Sarar
[ (FF |

Page 6 of 18



W ABM Fashions L td.

Horina Chala, Kashimpur Road, Konabari, Gazipur

TSTS! AT ORI IE FACS AT FAT | FIGCE IS WAES AFCS 47 T4 / FIAT IfEore Fq T4 (@1
ST A4y FT

FoT 4R *&fS 3

oIeiiEE (I ffeTta TN ST I FHATS WA (6 FAR—T (@ (@ TSI NS ey it e
T TR 1 | 92 A SEACET AR P AT (@FIF [ofesd s Mhoe 703 (@ IS *NfE 2 Fis
JPAEe ABCS AT FACR A A AT FEE M Ifere ey FACe <y FA0 A1 | IR ot At
TR JfGCHT NI FEHE (1 (T TGIE I9Z (FF |

TF-a
SelfFe, S S5 SR TGar SIACRT/AGCE A |

FoF QR &S 3
TG VIR Y ST @R e e 68 F93 TMCe (@19 CS I TGAr Ao Il 7qF =7 |
AU et N THRART AGH A< FeGF (07 O TR TIZT (J |

W -v |
GO T (AT AR CFCQ ST S/ ST SN A @G I 57 Wit (Fea Pl SaA ST Il
IR 4 |

o qR 2&fS 3

QTSI T (FI @F CF0E G35 T o1 TIBIZ FAE TS (FC ZRING K o T | TSI T (I T AT 513
JE @ R AR (ISP I FACI | BIFAIF NPT 1 (QIPs A FIOoRN A (0 &= I 926 o
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Routines& Procedures
3.1 Implementation routine (IWIFTT T

Activities (What) Procedure (How) Who/Designation When TimeLine
Fig () Tafs (Fei) /Ay )
3.1.a Not accept or Follow the Recruitment Team | During Set period to
support the use of Recruitment Procedure | (Admin, Welfare, | Recruitment | resolverelated
forced / prison / HR) case such as 2
bonded |abor e siwfe SepEe fawm s | weeks
T v (qefsm, fadifas s

TEReEe/ 1 pfeam & STIECHFAE, 935 o) (2TF To1
TS ST QRN A FAGT AT S
AL T I R ALR
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3.1.b Employees are Follow the Recruitment Team | During Set period to
not required to deposit | Recruitment Procedure | (Admin, Welfare, | Recruitment | resolve related
any kinds of origina HR) case such as4
identity certificates, G afs P TP ey | weeks
National ID or deposit e wet (gefiE,
money to enter the SRETCFAE, €26 o) fadifae
factory (TP o1
LT T S

FIFACE YRR AN T 8 ALR
FToq Tl I IR
ARG I A1 |
3.1.c Uselabor from - Screening first that Recruitment Team | During NA
the agent / contractor | the agent areinvolved | (Admin, Welfare, | Recruitment
involved with with trafficking or not | HR)
trafficking LT (AT FA & s s

eifeffy SeIte weay e wet (qefiE,
Afeffy Tes WIT© &¥/ | FIAR MR TGS 5 71 STAECHR, G35 A¥)
IPRERCERISHIERI
fge - Make agreement with

the agent/contractor

that they will comply

theclause3.1.a &

3.1.b and all other

required by labor law.

aifsfafy/ fosmica st ==

R 0.5.9 G 0.5/

I SR i v

TS A |
3.1.d Employees can In case of resignation | HR & Admin During Set period to
resign from Job by by the employee: Team Termination/ | resolve related
their own will BT FAGIAT PG Resignation | casesuch as?2
according to the Areyiareia ewiy Q35 TF IR qTT weeks
condition of e AR/
employment contract. | - Inform to the concern ey | fefee s

senior / department (ATF GO
SR Sive fTerT TR | manager. AL S
I T pfEe WS | B Sifer/ ey SUEY
S TG ZCO AW | (IBINRE TS T
FACO AT |

-Senior / department

His/her salary can’t be
withheld showing any
reasoni.e.

manager will try to
negotiate and discuss
reasons with the
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absenteeism, concerned person

alteration, extreme
production pressure.

TAACTR B T BT
O e e F41 JE
|

within the shortest
time frame.

e/ et g7
4B e Y T
TR NG =g T oy
IO F4C |

If they agree with the
person about next
steps, then they will
forward that
resignation letter to the
HR/ Admin
department mentioning
with the effect
resignation date.

I ORI TS T TS
OIRCE ORIl Aeiag
TR/ e et
gt w0 A faea |

-HR/ Admin
department will check
his/ her persona file.
Also HR / Admin team
will collect
confirmation from
Accounts Department.
WM/ &= e
SR AfEre af oFrw
A | (T3 A
[T/ SPITT el
T et
e A1 gz F9C3 |

- HR/ Admin team
will prepare full &
final settlement based
on his/ her dues as per
Laws to respect with
the concerned persons
approved resign date.
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748 Ifeq smepr azw
SR T i Tyt
Q32 POl ~naHiw
TP/ e ors
AR 9T |

In case of termination,
the company will
follow the termination
condition as per the

contract.
TOAIGCT A, (T

i ST WA *1©

TP FACS |
3.1.e. Involvinginloan | -Follow company loan | HR, Admin & When person | Set period to
or wage advance and procedure. Account dept applied for resolve related
pledging thework in Loan case
return TFNT T oo AT, 2T ] | T (FE F0ed | A8 3T (At
TS TIFR T A NG | oo o e T AT ST AT
AT QI TS Q7T FAE GLc)
3.1.f Voluntary over Admin team/ HR & Admin Whenever Set period to
time production team shall | team, Welfare thereis resolve related
&ftes el FB! announce early about | TR @ & | overtime. case

any sorts of over time | W, STEEFAR TL @ fRufifers st

based on the S FHTH! | (ATF TN T

Production T MR

requirement.

2w/ TeA W

F(q wfeored @ftes

FATHE (R e |

If any worker have any
problem to perform the
over time. Then he/
she should
immediately
communicate with the
concerned production
senior.

T (@I SF Afofae
AT W FACS
ST =Y | O (] FFoolq
R 7efAB Seotme
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Taoraq ARSI
A |

If production team is
unable to alow hig/her
to leave; either
production team or the
concerned person
should inform the
HR/Admin team.

I TeAw el Si7 2o
Sefe ee SR 77,
SIRCE TR Wel ST
EREERICRCE e 7]
2T fomItE S |

HR/Admin team will
consider the both side
— production pressure
& the reason of
unwillingness of the
concerned employee,
then come to an agreed
conclusion for both
side.

[T/ SPIT Wl
TRAMCTR B QR TS
Toy e o a5
fevifars s zew |

3.2 Communication routines;

Activities (What) Procedure (How)/types Who When TimelLine
of communication tools
FgE () afe (RFeieR)/ /@i = T
ffeg e
3.2.a Communicate Meeting HR & Admin Monthly Last week of
within the team ! team, every month
Compliance & | &fs e
[gaERSINcIRIaIR] (keep record of meeting | Welfare Team ISR (GENGL
minutes) AR
(FToF FIY 7@ e AP G
E))) PO T,
FRICT @
STETCFAE Wel
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3.2.b Communicate Meeting HR & Quarterly Suitable time
with the Top ! Compliance
Management BICEEE LRUER tawifre AL AT
(Owner/decision (keep record of meeting | F=2TCIH
maker) minutes )
Bof IHSCICHR 04y (TorR T 7@=T A
Qv (Ve trae | w40
LECEIE])
3.2.c Communicate Meeting / Training HR & Admin Monthly Last week of
with the Mid team, every month
Management (Before arranging any Compliance & s e
meeting/training Welfare Team ofe o <7
il MFIFSCICHR WLy session, circular notice T
Sigicio] to the concerned first «3b W 9
and keep record of arefyE o,
meeting minutes ) TS 9T
ffbe/@Gfve (e Gffe w3 | ez B
& AR e AT
TG emie @3 Wfbe-az
Praites @ s 4l )
3.2.d Communicate Meeting/ Training/ PA | HR & Admin Assoon as Follow the
with the existing system / Notice Board team, possible cover | Training
worker Compliance & al existing schedule
fafbe/ G/ forg Fress/ Welfare Team | workers(not
fawe &fices oy i &% include more | TGfe STRIHT
e «3F. W 9T than 40 TP
(Beforearrangingany | «efie o, participantsin
meeting/training TS 9T each session)
session, circular notice | etxETcERE X
to the concerned first T OTerelfe I
and keep record of fRwysTre et
meeting minutes) fareare (afs
ST 80
(ffbe/ Gfe @3 =td e o
H[IGTH ST TG Wi R HETEIC]
a3k -3 Frates @@ e TS AR )
MSEREELD;
3.2.e Communicate Meeting / Training/ PA | Induction Communicate | Using the
with the new worker system / Notice Board responsible/Wel | after joining orientation
fare (not include schedule
Toe S ey o/ Gfe/ o1 P/ more than 40
e I @e T/ wferEs participantin | #ififo® zeaw
wfreene fe/ each session) | STEeIbT R
(Beforearranging any | STIETCEA
meeting/training T 7
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session, circular notice Qe (efe
to the concerned first Sf{CIITT 8o
and keep record of e (@
meeting minutes) AR
(IBVACIERUE RSN AFCS MRS )
FIECE =TT I &
a3 ffbe-97 Prates Gee
MSEREELD;
*Prepare Training module & Schedule and follow accordingly
G TAWIN @ STRFIHT (o IR S TSI SPTR F41
3.3Feedback & Control routine:
Activities (What) Procedure (How) Who When
3.3.aInternal audit Internal audit done Internal audit Based on
through team organization
ORI ferarw eI FTRIHIF AT SrereRe =l wel | priority but
A routine need to
Tools could be used — be set/ declared
1.Worker Interview specificaly.
1. Checklist (Prepare a STF THICE
checklist to verify the ARSHITTR ST
forced labor routine & 2. Management Interview o fofe wea i
procedurech ause ?1& eg.z WSS 35S ST g/
are properly maintained or SFffeeE
not.;) e : ST T
T et 3thlJ(<_:umentat| on 4l
2 . checkin
@ (G &N 0.5 GR ©.R 9 ot
«Q Trgfde P 3R whe R
T RO (ol

2. Questionnaires(Prepare a
questionnaire to get
feedback from
worker/production mid
management/production
management/HR & Admin
team)

Q GG AT o FAT
Q3R ®f3/ (e e
ST/ (TSI
SICTECAB/ FT 3R
I (AT PR (el |

4. Visua inspection (All
Must cover 3.1 & 3.2)
SR AT FH0e 77 ¥R
T el ARSIE
e 2o e of oo
Bl

- Check recruitment
procedure is properly
maintained (3.1.a, 3.1.b,
3.1.c)

et safe v 2o ¢
0 of “Ife=w F40

- Check

** For the feedback and
control routine “when &
Time line” columns are
integrated together.
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resign/termination
procedure is maintained
or not (3.1.d)

ArSyIsl/ AR “afs
AN 205 5 1 of “Ifari
w0

- Check loan procedure

(3.1¢

- Overtimeroutineis
going on accordingly
(3.1.1)

berC & A

-Training routine &
scheduleis followed

properly (3.2)
AfRFHT T G2 AT
TSI AP T
3.3.b Reporting - Prepare report based on | The concerned As soon as
findings team of forced possible after
efetams TR S fofe wea labor systemor | using any of
afsrana todt T 4T any one feedback method
according to the | but routine need
- Meeting with team/ top | company choice. | to be set
management /declared
W&/ B TPICHSCoS A TeReES &% “mfon | specifically.
fafe e AL vt A
- Root cause analysis/ S G P S TIZ© FEAT
why the findings? T | forery fovg Srepp
T IR RO/ T T fafesaw/
A Az e
4l
- Corrective action
Af5e w1 o
3.3.c Control - Risk analysisthe The concerned Based on
possibility of team of forced organization
ferae reoccurrence labor systemor | priority but
w1 9o w1y 3 feswer | any one routine need to
Bl accordingtothe | be set /declared
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- Preventive action: what | company choice. | specificaly.
preventive action can be
taken to control TGRS & “Mafeq | efedies eFred
reoccurrences of the ML MFEE W A | Toiw fofe ww g
same issues T Tew EEEG RIS
Afotary 31 : 9FR T AT | el @ @ T 4T
I 1 9o o (S efetais | e
YT AT AT ZACR?
- Follow up: preventive
actionistaken
accordingly
T S - SAfRfES ST
gfetary 7Y a2 |

3.3.d Remediation If the result from Overdl Based on
feedback requires responsible of requirement

AP /AT changing any procedure, | Forced Labor
then change accordingly. | System with the | facace= o= fofe

concernof Top | ¥t
I feexyicea T (@9 | Management
afoq “Raed T4 T TR (RS
A SUITET Ot Ao 3 IR A
4T | EREEATIRACRISIS)
B ST |

4. Communication & Implementation:

TP GR IS

4.1 Communication: Follow the Communication routine (3.2)
CAPITAM 8 IR TP SRel T2 (3.2)

4.21mplementation: Follow the Implementation routine (3.1)
VIR 8 IBIRAC T Seprael e (3.1)
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Monthly training schedule (T == JTzEIH))

Target Group . . .
Topics (Participants) | Trainer gespo?sbltte Training Period Fr%qhu?ie;cy
= VR aiferes mg%gﬁ;%% Date | Time | [ &
(SRR ‘ wife EEE A
Induction/Qrientation for Respective
newly recruited Workers/ Newlv Recruited Welfare &
Employees, Appointment V\}//orkers HR Officer HRD After Recruitment Continuous
letter. ot i B e fie s | weReTm et [RsiCERIc] BT
o &S/ T AR, b ’ @3 TP
fraeig emiT (et
Working Hours, Overtime, 5
Calculation of Wages & OT, Exec ufive
Company Code of Conduct. Workers HR HRD 010413 | 3:00-3:45 Continuous
w61, Sfefae Fo!, T HfFore P ARV ST ety " ' ' SN
G2 Tfefie FEsE 9, °
@I Ao - SR S
Executive
B'uy.e.r s (;ode Of Conduct. V;/%;l?(ﬁe?r[s szphan;:e Compli gnce/HR 020413 | 3:00-3:45 Cogg;ous
T
Disciplinary Procedure, Sr.
Compensation & Benefit Executive- .
(Including Leave facilities). Workers HR R ey | 030413 | 3:00-3:45 | COMINUOUS
e g, Fouw ¢ 13 afefeete
AREPTR (ZF7 FREPTIR) - % 9N
Child Labor, Forced Labor,
Discrimination, Harassment Concerned team DGM, HR HR & oncein 6
& abusive behavior. for forced labor compliance Compliance 07.0413 | 3:00-3:45 months
TR, (@ReES &, 39, TEIR7IE T &y feaw, @35 NPT GR o : :
A QIR @I <M= B e S SR SR b AT I
NIEC
Child Labor, Forced Labor, Q;ltiirydfr";fg
Discrimination, Harassment DGM, HR HR & anv revision
& abusive behavior. Top management | compliance Compliance 10. 04. 3:00-3:45 %);W@_:{W
Ry, (SRS &, 03wy, B ICTSTCS fefea, a3 AT @GR 13 ' ' o W '
I QIR @R QT S FRCEH IO '
SIEel TS RS
AR
Child Labor, Forced Labor,
Discri mi nation, Harassment Mid-Level Manager-HR _
%"j@‘%ﬁ%ﬁi’fgﬁw Management | aregere-azs R ey | 040413 | 3:00-3:45 | COMINUOUS
A QIR @I <M= kniciciees s
IR
Child Labor, Forced Labor,
Discri mi nation, Harassment Executive- _
%&b;us%i%e:m O;aw \évfg;kers HR HRDﬁ—r 06.04.13 | 3:00-3:45 Continuous
, (&3 | R kGl + QRS RICEMEaLASICIR] o ) ’ BT
I QIR @R QT Fre j?s o N
RILER] ’
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ABM FashionsLtd.

Horina Chala, Kashimpur Road, Konabari, Gazipur

5. Feedback & Control: Follow the Feedback & Control routine (3.3).

e g3 FTEs : freare g FraEcs e W 4 (3.3) |

Example of reporting:

Internal Audit Findings& Correction Plan Date:

IS AGIHA HPHITAR G TG ARgT wifae:

Company Name: @it =

Unit name: G A

Internal Auditor: =% *{E=s

Team: wef

Audit Number s Tre=

Audit Report Submission date

e Siferst ewits oI

Audit Root cause | Corrective Responsible Proposed Remarks

Findings analysis actions person completion RICEIE

TR T IR Reae | s wre e | witpaie afe date

AT JIE AW
ESISASIERT

Controlling activities:

Risk analysis: At first analyze the risk, who, why and how break the rule and assess the impact.
e Reae : e e Reesa F90e 2@, &, @ 93 [Foig T oot weare «3 AEices e Ndwa sare

W

Preventive action: Take preventive action based on risk analysis.

Sty Y : I R fSfere ety <z fire =1 |

Follow up: Follow up the routine that, is it working!
PR A 2 PO NI P FACO 20 (¥, 0] ey FCR [ 1!

Remediation : To resolve the raised issue.

. g T AN FoTal® 9z S |

Page 17 of 18




. dini = 2y

A

-"..!_1 L LLL

kbl
gl

L3
3

ABM Fashions Ltd.

Horina Chala, Kashimpur Road, Konabari, Gazipur

| nter nal Resour ces Jeis e

P wbNPR

Loan Policy

Recruitment Policy

Resign & termination policy
Internal audit policy

e st
TG Ao

ARSI/ AT afs

@ T siarer

TR T FAPER 89T o6 I RIS O AfRIDT @i, A% N3 S@idl @ @i faw S
AR, AL, RS I ST FTH F |

37 fafet wifae
oF fafes wifqe
8¢ ffST wifey

TR 205¢
TR 2059
IR 205
SRR 2056
ST 2020

oo oo oo oo oo
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